Michael Oak
Waldorf School
WEEKLY NEWSLETTER
No. 8
4 Marlow Road Kenilworth 7708 Cape Town

Primary School
Harvest Festival
Friday 26 March

Tel. 021 797 9728

Fax 021 797 1207

info@michaeloak.org.za

12 March 2021

www.michaeloak.org.za

Assessments and Teacher
Development in the Primary School

This year we are collecting
donations for the
Kensington CAN Soup Kitchen.
We will be grateful for any dry and
non-perishable food donations.
(Packets of rice, barley, split peas,
lentils, beans, tomato tins etc.).
Class teachers will be collecting the
donations over the next 3 weeks.
To avoid congestion on the Festival
day, we will have staggered ending
times:
Class 1 and 2 will end at 11:00am
Class 3 and 4 will end at 11:15am
Class 5 and 6 will end at 11:30am
Class 7 will end at 11:45am
Younger siblings will be supervised, by
teachers, until the ending time of their
oldest sibling(s).

Please note the Addition
to the Calendar:
Public holiday: Monday 22 March
Official school holiday:
Monday 26 April
Public holiday: Tuesday 27 April

School Photo Day
Monday 15 March
No child to wear green on Monday
see page 3

Dear Parents
The Primary School teachers are often asked questions about assessments. How, when and
where these take place and how they are fed back to you.are among those frequently asked,
In Leaflet 06, from 26th February 2021, you will have seen the article “Screening Procedures
and Therapeutic Support at Michael Oak”, which offers a short description of the available
therapeutic and remedial support we offer. Please note that there are some overlaps in my
outline below.
When you perused Leaflet 06, you obviously also noticed Michael Oak’s Marvellous Matrics of
Mayhem 2020, however, you may have overlooked the Interview with Three of our Matrics on
page 4. It is well worth the read...
As most of you will know already, the Waldorf curriculum and general Waldorf approach is not
based on assessments and outcomes, however, naturally we have those in place, albeit more
behind the scenes rather than centre stage.
The ‘formal’ assessments that we have in place at Michael Oak include:
• The Extra Lesson Assessment, currently done by Mandy Nicalao from Michael Mount
School in Johannesburg. These usually take place mid-year in Class 2. Class teachers receive
feedback from this developmental assessment and parents receive feedback and
recommendations, where necessary, via the class teacher.
• The in-house Reading Assessment done by an academic support teacher (not the class
teacher) usually takes place in Term 1 of Class 3. However, due to the Covid-situation, we are
having to assess Class 4 as well as Class 3 this year. Feedback is given to the class teacher and
the mentor, if applicable. The class teacher will contact the parents if extra language support
is needed and is not already in place.
• The Waldorf Federation Assessments take place annually in Classes 3 to 7. These are a
measure and feedback system for all the Waldorf Schools in the country. Class teachers
receive in-depth feedback from this work via outside assessors. This is also fed back to the
College of Teachers. These assessments are usually not shared with the parents, unless the
class teacher wishes to bring an element of confirmation of his/her own in-class assessments
to the parents. These assessments usually take place in August or September.
• Verbal Reports, or Reviews take place mid-year of Classes 1 to 5. These are very valuable
two-way conversations between teachers and parents. A full social, emotional and academic
picture is built up and shared.
— to Page 2

A display by the
primary school in
the main hall foyer
― in honour of
Founders' Day.
See pages 3, 10
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Assessments and Teacher Development in the Primary School ... continued
— from Page 1
• The Mid-Year Reports (or alternatively mid-year verbal reviews)
take place in Classes 6 and 7. If the teacher chooses to do these
brief written reports for children and parents, it is usually because
they wish to find time to meet with the children individually within
the school term.
• The End of Year Reports serve as a summary of where the child
is at, what developments have taken place during the past year,
what particular gifts the child brings to the class community as
well as what areas of challenge need to be focused on for the
coming year.
Furthermore:
- Each teacher continuously assesses various aspects of each
child’s academic work, artistic engagement, craft/handskill
competency, social and emotional well-being and integration
within the class for her/his own records. Feedback is shared with
you if there is cause for concern or if intervention or support is
needed. There is no limit to the number of ‘in-between’ meetings a
teacher might set up with a parent regarding a particular child.
- After the dislocation of the Covid year, all first time teachers have
been paired with a mentor, who will be helping and guiding all
aspects that a class teacher might require help with.
- Faculties have regular class and child studies. Here, in-depth
examinations of concerns and successes are conducted and a
learning space created to further all teachers' understanding of
the children they have in their care.
- Faculties undertake specific educational studies on a weekly basis
and the teachers are continuously working on deepening their
understanding of Waldorf education and general childdevelopment.
- Sub-faculty groups of Upper and Lower Primary Faculty have
weekly timetabled sessions in order to examine more specific
areas and topics that pertain to more specific ages and needs of

children.
- Each year we have a budget to invite professionals in particular
fields to present relevant and topical courses and workshops.
These usually take place in our General Staff Meetings, across the
faculties of the school.
- Courses are also held at Michael Oak that individual teachers can
elect to participate in.
- Each year we require our teachers to participate in at least two
conferences. The National Teachers’ Conference normally takes
place around Easter and lasts about 4 days. The local Sharing
Conference takes place in January just before the school year
commences, and lasts for a period of 3 days. Both conferences
deal with topical and relevant overarching themes delivered in
lecture form, but they also offer further training in faculty specific
areas, subject enrichment, artistic enrichment and usually an array
of practical upskilling is offered. Networking between schools
(teachers teaching the same grades and teachers teaching the
same subjects) is enlivened at these events and this results in
many smaller meetings and learning gatherings throughout the
year.
--The Waldorf curriculum rests on the developmental ages of the
child and as such is age and class dependent. Each class has
different needs and therefore each teacher has different criteria
when they contemplate and assess their classes. As parents
supporting your children through their school years, you are
encouraged to maintain open contact with your teachers
regarding your individual child and to attend Parent Evenings
where a lot of educational background is covered.
With best wishes
Tine Bohm

Found on
the Oval
on Friday
morning
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School Photograph Day :
Monday 15 March

Congratulations, Nicola!

The following letter is from the Prestige Photographic Group:
Dear Michael Oak Parents
Please note that Prestige Photographic Group will photograph your
child’s individual and class group photos on Monday 15 March 2021.
Please keep in mind that we photograph each learner, and each learner
will receive an order envelope approximately a week after the photo day.
Each child’s envelope will have a photo of them on with their details.
Should you wish to order, please hand in the completed envelope at the
school before the set cutoff date which will be on the envelope.
Please be sure to include Cash or a POP for EFT Payments and also use
the Reference Code on the Envelope. Parents will have about a month to
order and the processing of the items take up to 21 working days.
Please note that No learner should wear Green on Monday, as we
photograph the individual photos on Green Screen, and edit in a natural
background afterwards.
All prices and packages will be on the envelope that you will receive a
week after the photo day. See example envelope at right.
Prestige Photographic Group
FOOTNOTE:
As in previous years, all pupils will receive a class group photo, the cost of
which has been built into school fees.

We congratulate High School teacher Nicola
Elliott and Billy on their engagement!
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In the Kindergarten and Aftercare

Happy Birthday Nicole! Kindergarten teacher Nicole Sparks celebrated her
birthday this weekend. Here she is on Friday, wearing the birthday crown with
her special birthday angels.

Shelter built by the Aftercare children

Left: Sorting out a
fallen branch after
Wednesday's big
storm

Right:
Construction time

Suddenly they heard the sound of Kathy's recorder calling them for Storytime ...
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Afrikaans:
Skryf Oefening: Klas 7

Caroline Desmond-Smith

Skryf Oefening: Matriek
Julia van der H eijden

My skool, Michael Oak Waldorf School in Kenilworth, is die beste skool in die
hele wêreld en dit is verseker beter as jou skool.
Eerstens; by my skool dra ons nie 'n uniform nie. Dit maak dit vir studente
maklik om hulself te wees. Dit gee die studente ‘n kans om selfvertroue te
ontwikkel en om hom of haarself uit te druk en hom of haar nie te bekommer
oor die rigiede reëls wat met uniform gepaard gaan nie. Geen uniform skep ‘n
atmosfeer van gelukkigheid asook vriendelikheid. By jou skool lyk al die
leerders dieselfde. Julle moet gedurig bewus wees van die korrekte uniform
anders word julle gestraf. Julle uniform skep die indruk van onpersoonlike
gedrag en dat julle nie die Vryheid het om julself uit te druk nie.
Tweedens; by my skool het ons n baie inklusiewe kurrikulum. Ons skool bied
‘n verskeidenheid interessante vakke soos, breiwerk, metaalwerk dans en ook
die hoofleskonsep. Ons word blootgestel aan ‘n alternatiewe manier van werk.
Ons word toegelaat om onafhanklik te dink en ons opinies te opper.Ons kies
eers ons matriekvakke aan die einde van jaar 12 en en begin ons matriek jaar
aan die einde van klas 12. By jou skool moet julle die vervelige staats
kurrikulum volg wat ook julle vakke vir julle voorskryf. Julle moet gedurig
doen wat die onderwysers verlang om ‘n sillabus te voltooi. Sodoende word
julle nie blootgestel om onafhanklik te dink nie.
Derdens; by my skool heers daar ‘n fantastiese onderwyser-leerling
verhouding. Dit laat die leerders veilig voel en bied die leerders die
geleentheid om hul onderwysers sonder enige vrees te benader vir hulp
indien iets onduidelik is. Die leeromgewing en by ons skool is fantasties. Ons
skool is omring deur lowergroen plante en bome endit dra beslis by tot die
fantasties atmosfeer wat by ons skool heers.
By jou skool is daar geen goeie onderwyser-leerling verhouding nie. Die
leerders is bang om die onderwyser te nader en moet dan maar na hulself
omsien. Julle skool is beslis nie leer vriendelik nie. Daar is nie ‘n enkele boom
of polletjie gras in jul skool nie. Net ‘n asvaal stuk grond wat verder bydra tot
‘n gebrekkige leeromgewing. Hierdie redes en nog vele meer maak my skool
beslis beter as jou skool.

Cody Slater

Orianna Loubser - Matriek 2019
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Starting the Year in the High School Art Room

Class 8 and
Class 10

The beginning of the year is always exciting — a new start!
We are working with charcoal in Class 8 and colour chalk
pastel in Class 10. Charcoal and pastels are similar (both are
dry) but also different in terms of touch, and even sound.
With both mediums we work initially with palms and fingers.
Working with the palm connects us to our heart or feeling,
while working with fingers connects us more with our
thinking. Working with a point, such as a pencil – connects
us to the intellect.
So working with our palms takes us into our bodies. We can't
really work with detail which moves us out of our thinking.
These open gestures open us – open our breathing and our
heart. Later, as we get to know these mediums, we work in a
more controlled way. But always in our processes, there is
the movement from broad and open to focussed and
contained, and then broad again – much like breathing.
Gillian Mathew

— to Page 7

Michael Oak
Waldorf School
BUSINESS MANAGER
Michael Oak Waldorf School, a progressive independent school founded in
1962, with 425 learners (KG to Matric) and situated in Kenilworth, Cape Town,
seeks to employ a Business Manager.
The Business Manager is a key coordinator, communicator and link within a
well-established governance framework and together with the College of
Teachers and the Board of Trustees, provides leadership to the school as a
whole. The Business Manager is supported by a strong team, is accountable to
the Board of Trustees, and has particular responsibility for school
administration and enrollments, finance, HR, marketing and PR, facilities and
maintenance.
The successful candidate must have the following:
• At least 5 years’ experience managing a diverse team of 5 – 10 colleagues

• Evidence of excellent communication skills in writing and verbally in English.
• Willing and able to work after usual school working hours to accommodate
meetings with governance structures (evenings), school events (evenings
and weekends) and school maintenance and security (weekends and school
holidays)
•

Own transport and valid drivers’ license

Our preference would be to appoint a person who also has the following skills,
attributes and experience:
• Relevant experience in a school environment
• Relevant degree in business, accounting or management
• Experience in Pastel payroll and accounting
• Advanced skills in MS Office or similar business applications; ability to liaise
with IT professionals to manage IT infrastructure for the organisation
• Some experience in planning and administering events
• Experience in a Waldorf school, or willingness to learn about Waldorf
education and to adapt to the Waldorf way of managing a school

• 5 years or more experience with HR processes such as recruitment, payroll,
HR administration, performance management, disciplinary processes

The position would suit an energetic mid-career professional who is willing to
make a long-term commitment to our school community. Michael Oak is an
equal opportunity employer.

• At least 5 years’ experience in the management of a finance team, including
supervision of accounting processes, preparation and analysis of budgets
and management accounts, reporting to governance structures and liaison
with auditors

Please send a detailed CV, together with a covering letter and contact details of
3 recent referees to Lynn Kerchhoff at lkerchhoff@michaeloak.org.za. Only
short-listed candidates will be contacted.

• Evidence of experience in coordinating, communicating and linking different
and diverse teams, departments, committees or similar

Closing Date: Monday 15 March 2021

• Evidence of experience in and the ability to develop and implement new
processes, policies and systems

Michael Oak reserves the right not to fill or interview for the position.

• Some experience in working with or reporting to governance structures
(Trustees, Board of directors, etc)

4 Marlow Road, Kenilworth 7708, Cape Town

Michael Oak Waldorf School

www.michaeloak.org.za
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Class 10:
Colour Chalk Pastels
Cara Harris

Claire De Villiers

Qaylah Richards
Chuma Mfana-Fischer

Angelique De Nobrega-Thorold

Suchitra Roberts

Rowan Winter

Claire De Villiers

Zintle Malherbe

Amkele Ngxumsa
Nathaniel Raubenheimer
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Class 7 :
Models of
Medieval Castles
and Cathedrals

At least one
of the castles
was eaten ...
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Class 7 :
Models of
Medieval Castles
and Cathedrals
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Sages Disguised as Melon Growers
by Teddy Macker

Waldorf School of Santa Barbara, California

Often when I talk to parents interested in our
school they ask about our alums. Even if they’re
parents of three-year-olds they want to hear
about “how the students integrate into high
school.” Underneath this question I detect not
just understandable parental concern but also
an unnerving demand.
These parents want me to list “success stories,”
assuring them our students have made their
way, without ripple, into the mainstream,
joining the Rosters of the Eminent. And that
thusly, should they join our school, their
children will, too.
I hate assuring them of such things. First, I
don’t know what’s in store for any of us.
Second, I came to this education—like many
before me—to flee such a Procrustean outlook.
Third, I know that by recounting such success
stories I’m feeding, to invoke a Native American
wisdom, the wrong wolf.
How tempting to respond to them cryptically
and poetically! How delicious it would be to
hurl at them some Rilke and say the best of our
alums are now in the open country, roving the
wide ways, living lives of barefoot wanderings
on soft grass, deep breathing, listening, silence,
amid the hush of evening…
On Waldorf school websites, in Waldorf
publications, and in videos about Waldorf
education one often learns about the successes
of the alumni. And what are these successes?
Usually advanced degrees, awards, and “highprofile” jobs (lawyer, professor, actress, CEO).
External, tangible, showable success. Success du
jour.
Such “messaging” is common these days. But is
this messaging in keeping with Rudolf Steiner’s
intention or merely a pandering reflex to an
unwell time? Are we expediently rattling off
such accolades to bolster flailing enrollment?
Are we ill-at-ease as an alternative education
and overly desirous of the embrace of the
establishment? And with such ideas of success
rife in the atmosphere our children inhabit, are
we really “protecting childhood”? Are we really
receiving them in reverence, educating them in
love, and letting them go forth in freedom? Or
are we actually putting them in chains, the
chains of what the French call the hallucination
publicitaire? And what if—taking a few giant
steps back, seeing life steadily and seeing it
whole—emphasis on individual success of any
kind is pernicious? What if “success” is not what
our children and the world need now?
Dolores LaChapelle, in her vital but largely
forgotten book, Rapture of the Deep, limns a
primary struggle of today’s children. She writes
that in the first stage of development it is
absolutely necessary that children acquire a
sense of “Basic Trust.” At its deepest level, this
Basic Trust, "includes confidence that you will
become part of the story” (my emphasis
added).
What does it mean to “become part of the story”?

LaChappelle would say it means working
towards a harmony with Mother Earth. Thich
Nhat Hanh and Charles Eisenstein would say it
means moving beyond a Story of Separation
into a Story of Interbeing. Christ might invoke
the Kingdom of God. Lao Tzu, the Dao. The
Lakota, Wakan Tanka: the Great Mystery. Jews
might speak of Tikkun Olam: World Repair.
At Waldorf schools we endeavor to help our
children become part of the Story of Interbeing
and World Repair. But have we seen our noble
mission statements nullified, or at least partly
undermined, by an unspoken master, namely
our harmful vision of success? In Black Elk
Speaks, Black Elk asks, “What are many little
lives if the life of those lives be gone?” Are we in
the Waldorf community remembering “the
life”?
Catholic monk and writer Thomas Merton had
this impish and stark advice for students: "Be
anything you like, be madmen, drunks, and
bastards of every shape and form, but at all
costs avoid one thing: success."
In Earth in Mind, one of the great books on
education in our time, David Orr echoes
Merton: “The plain fact is that the planet does
not need more ‘successful’ people. But it does
desperately need more peacemakers, healers,
restorers, storytellers, and lovers of every
shape and form. It needs people who live well
in their places. It needs people of moral
courage willing to join the fight to make the
world habitable and humane. And these needs
have little to do with success as our culture has
defined it.”
I have yet to read an alum profile that runs
something like this: “Tim Steele, class of 2004,
is a stay-at-home dad living a life of
compassion. He loves to make jam.” Or:
“Cynthia Cruz realized her vocation is showing
up for lonely friends.” Or: “Robert Chang
dropped out of law school, moved to New
Zealand where he busks and draws, and is daily
recalling the truth of his soul’s interior
abundance.”
We might laugh at the idea of such profiles on
our websites. Indeed we might think such
profiles batty. But perhaps that is to our
detriment. Perhaps it is we who are batty.
Robert Bly argues that what sustained Thoreau
during his many years of layabout, sometimes
ignominious gestation was “the truth of the
soul’s interior abundance.” Bly elaborates: “The
world scorns football players who make no
yardage, writers who do not publish, fishermen
who catch no fish. But this soul truth, which
young people, when lucky, pick up from
somewhere…sustains them. If the world
doesn’t feed them, they receive some
nourishment from this truth. The substance of
the truth goes to their paws, and they live
through the winter of scorn and despicability in
the way hibernating bears were once thought
to live, by sucking their own paws.”

VIEWPOINT
from Waldorf Today Issue #522

In May of 1991, Gary Snyder—giving the
commencement address at his alma mater,
Reed College—said:
"I propose that we take note of the locals as
well as the universals, pay as much attention to
the community as we do to the National State,
keep looking for the questions rather than the
answers, walk more and drive less, and follow
our own integral concepts of whatever a good
and productive life might be, rather than some
mainstream image.
As Robinson Jeffers wrote, 'corruption never
has been compulsory.'
From my own vantage point I can say that
some of the finest people who ever graduated
from Reed are not famously successful.
A few that I know quite well have been lost to
the Alumni Association for decades, but they
live exemplary lives and do needed and
innovative work in the everyday world, with no
more frustration and often more sense of
accomplishment than those on the Rosters of
the Eminent.
They are, as a Taoist poet put it, 'Sages
disguised as melon-growers in the mountains.'"
Deep down we know there’s more to education
and parenting than churning out the "famously
successful" listed on the "Rosters of the
Eminent." That wish is the ego's wish, the
smaller self's, the self that is fed (overfed) by
our fractured time. And that wish is aiding and
abetting business-as-usual, which is harming
our children and world.
No doubt, some Waldorf alums are bound for
the limelight, to become well-known and
accoladed (and to be sure, often these alums
are doing beautiful, life-serving work); but
those destined for quieter lives are no less
worthy or exemplary: these are the sages
disguised as melon-growers.
Long may they tend Mother Earth. Long may
they repair our world. Long may they live part
of a bigger story.
I conclude with beautiful words by Irish poetphilosopher John Moriarty (words that sound
like they could’ve been penned by Rudolf
Steiner):
We must follow the star.
Even on godless nights
When there is no star
We must follow the star.
Teddy Macker served as the
administrator at The Waldorf School of
Santa Barbara for two years and now
oversees communication, outreach, and
facilities at the same school. Teddy has
taught at many schools at various levels,
spending eighteen years in the College of
Creative Studies at UC Santa Barbara
where he taught literature. The author of the collection of
poetry, This World (White Cloud Press, 2015; foreword by
Brother David Steindl-Rast), Teddy publishes his writings -essays, short stories, poems, and translations -- widely. He
lives on a farm in Carpinteria, California with his wife and
children where he maintains an orchard.
Teddy can be reached at teddy@waldorfsantabarbara.org.
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Community Notices
Please send all adverts to leaflet@michaeloak.org.za

LOOKING FOR WORK
Hi there, my name is Lia Du Preez and I am
a MO graduate. I am currently doing my
postgrad at UCT, and looking for part time
work as an au pair or babysitter or PA. I
have my own transport and am based in
Claremont.
Please
contact
me
on
0769830412 and I would be happy to
provide you with my CV and applicable
references. Warmest Regards, Lia Du Preez

HOLIDAY ACCOMMODATION:
GREAT BRAK RIVER
Cottage in stunning, sea-front position on
The Island. Wide views of sea, river and
lagoon. Enjoy swimming, canoeing, long
shoreline walks and abundant bird and sea
life. Large sun deck, enclosed front stoep,
three bedrooms and can sleep eight
comfortably. COVID-19 specials available.
For e-brochure contact: Liz Mackenzie at
lizmack@iafrica.com or (021) 761 8811.

HOUSE FOR SALE
If you’re looking for a house that is within walking distance from Michael Oak, we are
selling our home in Sherwood Avenue after 20 happy years in the neighbourhood. It
has 4 bedrooms, an office with separate entrance and great in- and outdoor spaces.
It is priced at R4 595 000. While you’ll find pictures on Property 24, you are welcome
to call the owner, Lynn Wengrowe, directly on 074 134 2922.

LOCKDOWN FATIGUE?

COTTAGE TO RENT Walk to School!

Take a beach holiday without taking time off from
work or school. Stay at the perfect beach holiday
flat in Fish Hoek, work from home and still be
close enough to drop people at school or pop into
the office if you need to. www.perfectbeach.co.za
to
see
it
on
AirBnb
or
contact
peter.mayson@gmail.com or 08 33 77 22 84

Semi-detached cottage to rent at 15 Bray Road,
Kenilworth. Two large bedrooms with built in
cupboards. Off-street parking for two cars. Fully
burglar barred and a monitored alarm. R11,000.00
pm. Call Graham Tait at 084 335 1654 if you are
interested.

COTTAGE TO RENT
Two bedroom cottage on farm in upper Wynberg
to rent. R9800 per month (excl. electricity).
Available from 1 April. Contact Katy on 083 285
2710.

LIFT CLUB WANTED
I'm looking for a lift club to assist Cassandra
Giannikos grade 11 from Hout Bay to school if
anyone would like to join me in a lift club. You can
send me a Whatapp or call Nicky on 083 504 3675

ADMIN ASSISTANCE OFFERED
Looking
for
friendly,
comprehensive
administrative assistance that can help get your
paperwork systematically organised on a temp or
permanently basis? Flexible, reliable, quick learner
and experienced in a variety of software packages.
Experience
in
sales,
service,
marketing
departments as well as PA, and general
administrative duties.
Contact Clair du Toit on
083 200 5180.

ACCOMMODATION AVAILABLE
A happy, light, quiet renovated 2 bed apartment in
Kenilworth with balcony etc, opposite playpark in
Harfield 2 big blocks away from school. R8.5k/
month. Please call Laura Moss 079 527 6238.

TENNIS RACQUETS FOR SALE
Junior size. We have two
children’s tennis racquets
for sale both in good
condition and bought new
in 2019.
Brand Wilson,
model:
Roger
Federer
Junior “23”, size 3⅝, colour
black. Price R 250 each.
Age: Depending on the
child, normally suitable up
to 9 and a half years of
age. The racquets can be
bought
together
or
individually.
Contact
Simon
Cummings
at
cummings.simon@gmail.c
om or +27 82 417 2080

I NEED YOUR HELP!
Hi, I am Layla from Constantia Waldorf School, a 17-year-old student of the
Mama Bamba Way, participating in a doula (pregnancy and birth assistant)
course. To complete my certification, I need to work with four pregnant
women throughout their birth journeys.
As a student, I am offering my services as an energy exchange. Please help
me to move forwards towards my certification by contacting me if you or
anyone you know needs a doula or extra support during this beautiful
phase of life.

WATER TANK FOR
SALE
1000L, R600.
Contact
hgibbs@polka.co.za

Email laylaprince74@gmail.com With joy, Layla

ADVERTISING IN THE LEAFLET:
Donations for Display Adverts and Community Notices
Please note that all advertisers are expected to offer a contribution to our
Bursary Fund. Minimum donation R30.
Please use these bank details for EFT transfers:
Standard Bank, Branch: 02510900,
Acc. No.: 071885382
Acc Name: Michael Oak School Fundraising.
Ref: ‘Leaflet-Ad’
Adverts will only be published in the Leaflet for a maximum
of 3 insertions per school term.

DEADLINE for all adverts is Thursday 12 noon

Every swipe
DOES
make a
diﬀerence
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JOB OPPORTUNITY: Facility Manager / Residential Care Manager
The Organisation:
Vulamasango - Open Gates is an NGO and registered CYCC (Child
and Youth Care Centre), comprising of a residential component (36
children), an After School Care (50 children), and a variety of
educational and vocational training workshops for children and youth.
Vulamasango provides a place of safety for orphaned, vulnerable,
abused and neglected children, including early childhood care,
sustainable academic development, professional health care to
combat chronic illness, and a therapeutic approach to dealing with
their past traumas.
The Philosophy:
Vulamasango’s philosophical and educational approach is based on
the principles of “Waldorf Education” founded by Austrian
Philosopher Rudolf Steiner. We are thus looking for a Facility Manager
who is trained in or at least familiar with the principles and core
values implicit in Waldorf Pedagogy, or at least a willingness to
familiarize oneself with the said philosophy while working at
Vulamasango. A thorough background knowledge about Waldorf
Pedagogy is thus a huge advantage for any prospective candidate.
The Job:
Job Type: Full-time / Permanent
Start Date: Immediately / 01.04.2021
Salary: 30.000,00 R gross

Auxiliary Social Worker, (Waldorf) Education Oﬃcer, Supervisor Child
Care Worker, and a team of 12 general Child Care Workers
(Housemothers). This team looks after the 36 residential children and
youth (0 -21 years), under the guidance and management of the
Facility Manager. The Facility Manager will be part of the Management
Team at Vulamasango, which comprises of the Facility Manager, the
Operations Manager, the HR Manager, and the Youth Care Manager
(After School Care). This team is being managed by the CEO himself.
Tasks: The Facility Manager will be responsible for delivering highquality care to the children living at Vulamasango as well as strategic
planning for developments and all day-to-day management matters
regarding the smooth running of the houses. He/she will have to
demonstrate an ability to build on the well-established principles and
standards of practice existing within Vulamasango and proactively
contribute to the continuous improvements of these standards. This
includes mentoring and training the Child Care Workers, supervising
the execution of job descriptions and tasks, writing of and ﬁling
reports with the Department of Social Development, developing
educational and vocational programmes for children and youth,
implementing standards of quality care, and facilitating conﬂict
resolution between the residents of the home. It also includes regular
communication with the authorities (DoSD, SAPS, hospitals, medical
care providers, courts, external Social Workers, etc.), as well as
establishing and maintaining administrative systems for children’s
records and assessments, to ensure that staﬀ apply them and that
conﬁdentiality and standards are adhered to.

Working Hours: Standard Monday to Friday, 8.00 – 17.00, but with
ﬂexibility required for child care emergencies, weekend functions,
outings, etc.

Requirements: 3 – 5 years of Management Experience; Code 8
Driver’s License; Degree/Diploma in Child Care or similar would be an
advantage; ability to speak/understand Xhosa would be a great
advantage.

Job Description: Our Facility Manager (Residential Care Manager) will
be in charge of the OVC (Orphaned and Vulnerable Children), which is
the residential part of the project. He/she will manage a Social Worker,

Apply to: Naddy Magorokosho (HR Manager)
hr@vulamasango.org / 063 - 6867154
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Pouch
Babies
for Sale!

R125 ea.
Contact
Tarryn
079 724
341 1
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